Hamilton Immigration
Partnership Council

HIPC Discrimination Survey Report

October 20, 2021
[




Background

AHIPC commissioned a representative survey (N = 784) to examine:
Athe extent and context of discrimination
Atype of discrimination and who is perpetrating these acts

Aresponse to discrimination, including coping mechanisms and more general
feelings of acceptance and welcome

AThe results of this March 2021 survey will support the development
of evidencebased antdiscrimination initiatives at the local level



Percentage of Respondents Who Have Experienced Discrimination in One or More
Contexts in the Past Three Years
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Basis of Discrimination
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Percentage of Immigrant and Visible Minority Respondents Who Experienced
Discrimination by Ethnicity/Race
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Percentage of Immigrants Who Experienced Discrimination by Length of Time in Canada

< 5 Years 45.9%
5-10 Years 64.9%
> 10 Years 47.0%




Context of Discrimination

When applying for a job or promotion

At your job - for example, from supervisors, co-workers, or
clients

While using libraries, community/recreational centres,
arenas




